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I. Employee benefits provided for bargaining unit members in a prevailing 

agreement between the College and the Penn College Education Association will 
be applied to full-time staff upon approval by the President. Such employee 
benefits include, but need not be limited to, the College’s group health, dental, 
life, and disability insurance; retirement system membership; waiver of Penn 
College tuition and tuition reimbursement, as well as leave for reason of illness or 
disability, sick bank, personal days, emergency days, jury duty, and bereavement.  

 
II. The College retains the right to administer the above stated benefits as it deems 

necessary and appropriate for the Staff. 
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